
 

Demant’s contribution to the  

Sustainable Development Goals 
 

The Sustainable Development Goals (SDGs) provide an important blueprint for sustainable  

development. In the following, we list the SDGs on which we have a material impact.   

 

Please read more about how we manage our material sustainability impacts, risk and  

opportunities and how we perform against our targets in our latest Annual Report.  



SDG SDG Target Our core impact Demant target(s)  

Core impact 

 

3.8 Achieve universal health coverage, including 
financial risk protection, access to quality essential 
health-care services and access to safe, effective, 
quality and affordable essential medicines and vaccines 
for all.  

Demant’s purpose, strategy and business model is built upon driving a 
positive impact, ultimately improving quality of life for our users, and our 
core business positively changes the lives of people with hearing loss.  

 

From screening newborns to testing in our clinics, we stay in people’s lives 
to continue to improve their hearing abilities. We share knowledge and 
increase awareness of hearing healthcare, and we seek to improve access 
to proper hearing rehabilitation.  We are committed to continuing to further 
expand the distribution of our products in both existing and new markets.  

2030: More than 16 million lives improved  

 

2030: Increase awareness by hearing-testing 
more than 2 million people 

 

4.4 By 2030, substantially increase the number of youth 
and adults who have relevant skills, including technical 
and vocational skills, for employment, decent jobs and 
entrepreneurship. 

 

4.5 By 2030, eliminate gender disparities in education 
and ensure equal access to all levels of education and 
vocational training for the vulnerable, including persons 
with disabilities, indigenous peoples and children in 
vulnerable situations. 

We invest in the education of hearing care professionals, particularly in 
areas where education is scarce.  

 

Furthermore, good hearing capabilities are essential for inclusive and 
equal access to education. If left untreated, hearing loss impacts many 
aspects of life for the individual. As an example, it prevents active 
participation in education and employment, which can potentially impact 
the individual’s physical and mental health.   

 

 

 

9.5 Enhance scientific research, upgrade the 
technological capabilities of industrial sectors in all 
countries, in particular developing countries, including, 
by 2030, encouraging innovation and substantially 
increasing the number of research and development 
workers per 1 million people and public and private 
research and development spending.  

Through decades of development and testing, fine-tuning and growing 
insights in paradigm-setting technology, we make a substantial impact on 
innovation within hearing health. As part of our strategy, we are committed 
to continuing to invest in R&D. We continuously engage with customers, 
healthcare practitioners and other stakeholders to ensure that we develop 
innovative products.  

 

 

10.2 By 2030, empower and promote the social, 
economic and political inclusion of all, irrespective of 
age, sex, disability, race, ethnicity, origin, religion or 
economic or other status.  

Our hearing health solutions reduce inequalities, thereby furthering the 
inclusion of people with hearing loss when it comes to employment and 
other important aspects of life.  

 

2030: More than 16 million lives improved  

    



Environment 

 

7.2 By 2030, increase substantially the share of 
renewable energy in the global energy mix.   

 

We work actively to transition to renewable energy across our operations. 
By doing so, we contribute to increasing the demand for renewable energy. 
Demant aims to have 100% renewable electricity in its own operations by 
2030 and will continue using current renewable electricity sources while 
exploring the incorporation of new sources. 

2025: 50% renewable electricity 

 

2030: 100% renewable electricity 

 

12.5 By 2030, substantially reduce waste generation 
through prevention, reduction, recycling and reuse.  

We challenge the concept of “business as usual” to reduce, reuse and 
recycle as much as possible.  Our circular economy actions include a wide 
range of topics from resource efficiency and use of secondary raw 
materials to value retention maximisation and end of life. 

 

 

 Demant is in a position – and actively works – to reduce the carbon 
footprint in line with the goals of the Paris Agreement and contribute to 
global efforts to mitigate climate change. Our comprehensive transition 
plan guides us towards fulfilment of our climate targets, through actions 
such as energy consumption reduction, vehicle fleet electrification and 
supplier engagement to reduce scope 3 emissions. 

2030: 46% reduction in scope 1 and 2  

GHG emissions 
 

2030: 46% reduction in scope 3 GHG emissions 
 

2050: Net-zero emissions 

    



 

Social 

 

5.5 Ensure women’s full and effective participation and 
equal opportunities for leadership at all levels of 
decision-making in political, economic and public life. 

 

We contribute to gender equality through focused initiatives and targets to 
obtain a gender-balanced top management. Among others, we work with 
our recruitment processes and have initiatives in place to strengthen 
retention and build a stronger gender-balanced succession pipeline for 
senior management positions.  

2030: Increase gender balance in top-level 
management to 35% / 65% (women/men) 

 

 

8.5 By 2030, achieve full and productive employment 
and decent work for all women and men, including for 
young people and persons with disabilities, and equal 
pay for work of equal value. 

 

8.8 Protect labour rights and promote safe and secure 
working environments for all workers, including migrant 
workers, in particular women migrants, and those in 
precarious employment.  

We contribute to decent work conditions and economic growth by creating 
a culture where our more than 22,000 global employees can belong, grow 
and contribute. We are committed to respecting the human rights of our 
employees and to providing a healthy and safe workplace.  

 

This commitment also covers workers in the value chain and we expect 
our suppliers to uphold and protect the labour rights of their employees as 
stated in the Demant Third Party Compliance Code.  

 

2030: Take employee engagement to the  

top-third level of Gallup index 

 

10.2 By 2030, empower and promote the social, 
economic and political inclusion of all, irrespective of 
age, sex, disability, race, ethnicity, origin, religion or 
economic or other status.  

 

Our focus on ensuring equal opportunities takes a broad approach to 
ensure a workplace where all employees, irrespectively of their 
differences, can contribute and belong. This is, among others, 
implemented through Employee Resource Groups.  

2030: Take employees’ experience of inclusion 
to the top-third level of Gallup index 

 

Governance  

 

16.5 Substantially reduce corruption and bribery in all 
their forms.  

As a global company with high focus on ethics, we work diligently with anti-
bribery and anti-corruption. Our business ethics programme - which among 
others contains a Code of Conduct and a Whistleblower hotline - lays a 
strong foundation for ensuring regulatory compliance as well as adherence 
to the highest ethical standards across our global business.  

2030: 100% of highly exposed 

employees trained in our code of conduct 


